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Statement of Principles

Al Green Oaks Primo,rg Acodemg, we believe that Posiiive behaviour is iaughi, modelled and celebrated. We are commilted to
creai‘ing a sofe, welcoming and inclusive environment where every child feels valued, respecied and able lo thrive.

OUI’ behaviour QPPFOQCh is buili o,round our Hmree core VQ[UGSZ
Work Hard

We Promoie resilience, deierminaiion o,nd a Posiiive aHiiude io iearning. We wo,ni chiidren io underslfo,nd |;|fio,|; success comes Hirough

effori, Perseverance and a wi“ingness LO learn J.‘I"OITL misiakes.
Be Kind

We cieveiop children who treal others with respeci, empaHiU and compassion. We encourage children to build Posiiive relahonships
and conlribute to a cullure where everyone feels safe and included.

Be Responsible

We encourage children fo take ownership of their aclions, make Posiiive choices and conlribule Posiiivell:j bo their school and wider

communiil:j.

These vaiues underpin every aspeci of school iife ancl have Hieir basis in Hie fundamenial Briiish Vaiues of democracij, Hie rule Of

iaw, individuai liberig, muiuai respeci o,nd iolerance for Hiose of diﬂtereni J:o,iHis and beiiefs.

We believe:
L Everg child has the righi bo learn withoul clisrupiion.

®  Every child has the right o feel safe.

®  Every child has the right fo be treated with dignity and respect.

® Positive relationships are af the heart of successpul behaviour.

® Behaviour is a form of communicalion and should be understood as well as addressed.

® Misio,kes are Pari of iearning o,nd Provide oPPoriunihes for growHi.

The o,du,lis o,i Green Oa|<s PrimarH Academg demonsiro,ie uncondiiional Posiiive regard iowards chilciren. We value every child for
who HIGH are o,nd noi simplg for whai H’ielj achieve. Whiie we ma‘miain high exPeciaiions, we also recognise Hio,i chiidren need

guidance, SUPPOFE and encouragemeni in order tO o,c|'iieve H'iem.

Our Green Oaks Values

AL Green OOI(S Primarl:j Academg, everH member OJ.' our communiig is CXPGCLGC{ lO live our VG[UCS ever5 dOH

Al Green Oaks I will:

o Work hard bH irging my best and Persevering when Hiings are difficuu.
e Bekind H‘irough my words and aclions.
)

Be responsible for my choices and behaviouri

L] TFGOL everHone WiH"i respeci‘




L Ce[ebrale clifferences ancl SIIOW acceplance Of OHIGI“S‘
® LOOI( o,fter mg SChOOl environment.

L HG[P ma|<e Green OOI(S a SO,J.'G, welcoming o,ncJ, inc[usive P[GCG JIOF GVGFUOHG.

Aims of the Policy

This policy aims lo:
® Provide a consistent approach fo behaviour across the academy.
® Promote positive relationships and high expectations.
®  Ensure behaviour systems are fair, consistent and supporlive.
® Define acceplable and unacceplable behaviour.
® Recognise and celebrale positive chaices.
®  Support children in developing selg-requlation and personal responsibiliky
® Ensure all children feel safe and valued.
®  QOulline how the academy responds to inappropriate behaviour.

L] Support H\e weube'mg, safelg and meessiono,[ resPect of all staff, ensuring a posihve environmenf for leaming and wor|<.

Roles and Responsibilities

Senior Leadership Team
The Principal and Senior Leadership Team will:
®  Ensure consistent implementalion of the policy.
®  Support colleagues in responding to behavioural concerns.
®  Monilor behaviour frends and idenkify palterns.
® Promole a cullure of posilive relalionships and high expectations.

® Ensure staff receive appropriale lro,ining.

All Stagg
Au Slaff are resPonsible J.'OI"I

® Modelling the Green Oaks values.

®  Developing posilive relalionships with children.

® Mainlaining high expectalions.

® Recognising and celebraling positive behaviour.

®  Applying behaviour systems rairly and consistently.

®  Supporting children fo reflect upon and improve behaviour.

L] Recording significo,nt behaviour incidents where required.




Worl(mg Posihvelg with Parenfs and carers.

Adulls should seek firsl to understand behaviour whilst mainlaining clear boundaries and exPeclal'ions. Consequences should

support [eaming and reflechon rather than humilialion or shame.
Children

Children are responsible for:

Following the Green Oaks values.

Trealing others with kindness and respect.
Taking responsibility for their achions.
Speaking to an adult if they have concerns.

He[ping create a POSihVG learnmg environmenL

POFCD[’S ond CGFCFS

Porents and carers are exPecLed LOI

Support the academy’s values and behaviour expectalions.

Work in parknership with stagy.

Reingorce positive behaviour at home.

Inform. school o circumstances which may agrect a child's wellbeing.

AHend meehngs where behaviour support is required.

Developing Positive Behaviour

We believe Posihve behaviour is best Promoted erough strong re[ahonships, consislenl rouhnes and recognilion Of success.

Staff will:

Build positive relakionships with pupils.
Nolice and recognise positive behaviour.
Give specigic praise linked to school values.
Model respectpul interackions.

Lisken caregully to children.

Acknowledge children’s feelings.

Use restoralive conversalions.

Promole ownership and responsibilily.

Mainfain ca[m and consistenl responses.

Three Posihves BeJ:ore a Negahve

Where Possible, staff should ensure H'mak Posihve inlerachons significo,nHH outweigh correchve interachons‘

Catch Children Being SU,CCGSSfU,l

Adulls should acl‘welg seek opportunihes bo recognise children clemonstrahng:
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® Resilience

® Kindness

® Respect

®  Responsibilily
®  Cooperation
® Perseverance

L] Infegrilg

Recognition and Celebration

Al Green Oaks PrimarU AcademH, Posihve behaviour is recognised and celebraled H‘»rough Class Dojo, verbal Praise, assemblies and

communicahon wiH‘» fami[ies.

Recognihon is used bo reinforce our values and he[p children understand the behaviours we want o see.

Class Dojo
Class Dojo serves as our Primarg sgstem for recognising posihve behaviour.

Dojo Po‘mks are [inked direcHH fo our Hmree core va[ues.
Work Hard

Chi[dren may receive Dojo Poinls for:

® Demonslraling excellent effort
®  Showing resilience

® Persevering through challenge
® Being engaged in learning

®  Improving their work

Be Kind

Children may receive Dojo poinks for:
®  Showing empathy
® Including others
®  Being respechpul
®  Helping others
® Demonstraling kindness through words and aclions
Be Responsible
Children may receive Dojo poinks for:
® Taking ownership of choices
®  Following roulines
® Looking after equipment
® Being organised

L4 Achng as role models




Slaff should exPliciHH tell children which value H’IGH are demonstrohng when awarding PointsA

Weekly Celebration Assembly

Each wee|<, every clo,ss wi” nominote eree chi[dren for recognihon.

Cerhficates will be awarded for:

o Maths
® Eng[ish
e Slor of the week — linked to one of our values.

These awarcls celebrate chilclren WhO consistenHH demonslrate Green OGI(S VO[UCS erough Hweir a%itude, learning, relalionships and

contribuhon to school life.

Addihonal recognihon may include:

® Posilive phone calls home

® Positive messages on Class Dojo
®  House points

®  Sharing work with senior leaders
e Displays around school

® Leadership opporfunilies

L] Principal recognil‘ion owards

House Teams

EVGI’H Child belongs |FO one OJf our JfOU,I' HOUSG Teo,ms:

L Sapphire
® Emerald
L RubH

® Diamond
The House sHsLem Promotes belonging, responsibi[itg, Leamwork o,nd healH’mH compefihon.

House Po‘mts are achieved fhrough earning Class Dojo Poins.

Responding to Behaviour That Falls Below Expectations

We recognise that children will somelimes make mistakes.

When behaviour JIO”S IJG[OW expectahons, Sl‘aﬂ.‘ see|< tOZ

| Remind children of exPectahons.
2. Support them to rej:lect.
3. Help them idenhfg better choices.




k. Repair relahonships where necessary.
5 Reslore leo,rning as quicklg as Possib[e.

When discuss‘mg behaviour, Sl‘OﬂI shou[d reference our core VO[UCS.

Examples 'mc[ude:

Which Green OQI(S value are HOU, I’IOL demonslmhng?

What could you do differenHH next fime?

® How can you repair the situalion?

What would being kind/RESPONSIBLE/hardworking look like in this situation?

Consequences System

IF beho,viour f(l“s be[ow expeckahons, we fO”OW a clear o,nd consisfent sfo,ged QPPFOOCh.

Stoge | - Reminder
A reminder is used lo redirect behaviour.
This Provides an oPPorluniLB for Hle child fo reflect o,nd correcf |:heir behaviour.

Examples may include:
® Calling oul
® Dislraching others
®  Off-task behaviour
®  Not following inslruchions

® LOW-[GVG[ inappropriale comments

Sloge 2 - Slop and Think Card

Children are 9'wen an oPPorLuniEH bo reflect on their behaviour and make belter choices.
Staﬂ: may discuss:

®  Which value is not being demonstraled.
® What the desired behaviour looks like.

L] What Posihve clwoices can be made moving forwo,rd.

S[age 3 - wqrning - Yeuow Cord

A wo,rning is issued when behaviour conhnues.

Children will be given a clear explanalion of:
®  Which expectation has not been met.
® The consequence if behaviour conlinues.
®  The opportunily ko resel and improve.
Parents may be informed ir warnings become frequent.

S[age 4 - Consequence - Red Card

A consequence is g'wen when low-level disruphve behaviour conlinues despike earlier infervenlion.

EYFS

® Two-minule supervised timeout oulside the classroom.




KSI
® Five minutes missed break or lunchlime.
KS2
® Ten minutes missed break or lunchlime.
In addition:
® A resloralive conversation will fake place.
® Behaviour will be recorded.
®  Children will be supported ko identiy positive next steps.

The PUFPOSG Of consectuences is l‘O SUPPOY‘I‘ learning and responsibilitg, nol punishmenl‘

Serious Behaviour Incidents

Some behaviours au[omahcaug require senior leadership involvement.

These include:
L Fighhng

® Racist behaviour

® Discriminalory language

®  Swearing directed o adulks

® Leaving the classroom or site withoul permission
e Bullying

®  Deliberale physical aggression

®  Serious vandalism

® Sexualised behaviours

These incidents wiu be invesﬁgaled fuuﬂ and appropriale consequences applied.

Parents will be informed.

The O,CO,deml:j mQH Q[SG refer lO Hw GAT Behaviour Ql"l-d EXC[USiOﬂS POliCH wlwere necessarﬂ.

Restorative Approaches

Fo“ow'mg significanl incidents, chi[dren wi” Parhcipale in resloralwe conversahons.

These discussions focus on:
o What happened?
o Whatl were you J:ee[ing?
o Who has been affecled?
o Whal needs to haPPen bo Pu} it righl?
e Howdo you J:eel now?

o Next time I will.

The goal is alwaUs fo rebuild relahonships and support future success.




Inclusion and SEND

Green Oo,|<s Primo,rg Academg recognises Hmo,f ectualifg does nolf O,[WO,HS mean Lreahng every chi[d in exacHg Hw same way.

Some chi[dren mCLH require:

o Reasonable adjustments
o Personalised support

o Adapted behaviour systems
o Addihional paskoral support
o  Behaviour Support Plans

Behaviour exPectaHons remain high for o,” chi[dren, but suPPort may be o,dapked fo ensure every child can succeed.
We recognise the clifference between deliberate poor choices and behaviours aris‘mg from unmek neecls, h*o,umo,, disabi[itg or SEND.

Sto,ﬂ: wiH wor|< c[oselg wiH\ fo,mi[ies and exferno,[ agencies where appropriote.

Communication with Parents

Posihve re[ahonships beMeen home o,nd schoo[ are vifo,L

The academl:j will communicale with parenks H‘»rough:

® (Class Dojo

® Telephone calls

o Meelings

® Celebralion evenls

L Formal behaviour meehngs where requirecl

Parenls wiu be infcrmed of significo,nk behavioura[ concerns and involved in suPPorL Planning.

Lunchtimes and Breaktimes
The same VOIUGS and exPecLalions QPPlH H"LFOUgl"lOUl Hwe SCl"lOOl dO,H

Chi[dren wiH be encou,raged and recognised for demonstrahng:

e Work Hard
o BeKind
o Be Responsible

Lunchlime staff will use Praise, reminders and restoralive conversalions o supporl posihve behaviour.

Seriou,s incidents wiu be referred |:o senior leaders o,nd recorded approprialelg.

Anti-Bullying and Discriminatory Behaviour

Green OO'(S Primorg Academﬂ lakes a zero—lfolerance O,PPI"OO,Ch tOI

L] Bu”ging




® Racism

° Homophobia

®  Sexism

® Discriminalion

L] Prejudice—bo,sed incidenls

All reporlecl incidents will be inveshgated fu“g and managed in accordance with academa and brust Procedures. EverH child has the
right fo feel safe, respected and valued.

Use of Physical Intervention

Phgsical intervenhon wi“ Onll:j ever be used as a laslf resorl.

Reasonable force maU be usecl where necessarlj 1701

® Prevenl injurﬁ.

® Prevenl serious Propertg damage.
® Preven} serious disruplion‘

°

KeeP children and Sl‘Off SOfe.

The o,co,demg fouows DfE guidance o,nd Trust Procedures ol o,H hmes. A“ 'mciclents involving Ph\tjsica[ intervenﬁon wiu be recorded

and shared with parenks.

Mobile Phones
Children in Years 5 and 6 mQU bring mobi[e Phones tO $C|’100[ but must hand Hwem LO SLO‘FJ.' Gt H'me SLGFL OJ.' Hw dOH PhOﬂCS should

be swi|:ched oJ:J: once Hle school 9ale is opened (8:450,m) and not swilchecl back on unh[ chi[clren leo,ve sife. This includes wo,ihng at
Hle 9ale in H1e mcrning. Chi[dren are nol PermiHed to use mobile Phones on sile. The academg accepls no responsibi[itg for loss or

damage lo mobile Phones broughl onlo sile.

Monitoring and Review

Behaviour remains a standing ifem wiHm'm senior leadership mee|:in954

Leaders will regularly monitor.
®  Behaviour incidents
®  Exclusions and suspensions
o Alfendance
® Profected characteristics

e SEND lrends

L] Posihve recognihon do,[a from Class Dojo
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The academg will review this policH annua[lg to ensure it remains effechve, inclusive and aligned with the needs of our school

communitHA

A Shared Vision

Al? Green OOI(S Primarg Academg, we want CVCI"E.J Cl’lild |?O leo,ve us as a Houng Person Wl’IO undersfcnds Hw imporlfo,nce Of working

harcl, show‘mg kindness and achng responsib[g.
Bg working logeHmer with J:o,milies, sto,ﬂ: and children, we will create a cullure where everyone feels vo,lued, everyone J:eels safe and

everHone can succeed.
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