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l. Aims
Schoois are required under Hie Equoiiig Aci ZO|O io nove an accessibiliig Pio,n. The Purpose 0f Hie

Pian is io
® increase the extent o which PuPils with disabililies can PoriiciPoie in the curriculum

L] imProve the Panico,l environment of the school bo enable PuPils with disabililies fo take

belter advanio,ge of educoiion, benefiis, fo,ciliiies and services Provided

® imProve Hie avoilobiliiu 0f accessibie informoiion io PuPils wiHi disabiiiiies.

Our Trusi aims io ireai o“ iis PuPiis J:oirig and wiHi resPeci. This involves Providing access and

oPPoriuniiies for o“ PuPiis wiHioui discriminaiion OJ: anH |<ind.
We nove ocloPied an ec[uo,liiies siaiemeni whicn ouHines our aPProoch and is ovoilobie on rec[uesi.
2. Legislahon and guidonce

This document meels the requiremenis of schedule 10 of the Equaliig Act 2010 and the DePorimeni
]:or Educo,iion (DfE) 9uidonce Jror scnools and irusis on H16 Equaliig Aci 20|O.

The Equaliig Aci 20|O clefines an individual as disabled iJ: Hieg have a Panicol or menial
imPoirmeni Hioi nos a ‘subsianiial' ond 'iong-ierm' odverse eﬂ:eci on Hieir abiiiig io unclerio,ke

normoi daﬂ-io-daﬂ aciiviiies.

Uncler Hie SPecial Educoiional Needs ond Disabiiihj (SEND) Code oJc Prociice, ‘long-ierm' is

defined as '0, Hear or more) and ‘subsioniioi) is defined as 'more Hmn minor or irivial'. Tne

clefiniiion includes sensorH imPoirmenis sucn as Hiose o,ﬂ:eciinc] signi or neoring, ond lonc]-ierm

neoiHi condiiions such as o,sHimo,, diabeies, ePilePsH and cancer.

Schools and ococlemu brusts are required lo make reasonable adjusimenis' for PuPils with
disobiliiies under Hie Equoliig Aci ZO|O, io o“evioie anH subsianiial disoclvoniac]e Hmi a PuPil wiHi
a disobiliiﬂ J:oces in comparison wiHi PuPiis wiHioui disabiiiiies. Tnis can inciude, J:or exomPie, H16

Provision 0f an auxiliaru aid or adjusimenis io Premises.
3. Access lo Hie curriculum

Eoch ocodemﬂ wiHiin our Trusi Publishes exiensive inJ:ormoiion oboui iis curricuium on iis websiie

and ihis is o,voilobie io au.

In oddiiion, an annual siaiemeni is Published in regard io SPecial Educoiional Needs and
Disobiliiies (SEND) wnicn is o,lso on H16 ocodemﬂ websiie.

These documenis describe in some deiaii Hie waHs in wnich our curricuium is made accessiloie io

ste wiHi disabiiiiies ond H16 Proc]ress we are mo,|<in9 in ihis area.


http://www.legislation.gov.uk/ukpga/2010/15/schedule/10
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
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You are Hmerefore reJ:erred to these documents in the J:irsk 'ms}ance, and if you rectu,ire more
inJ:ormahon abouk our approach ko curricu[um accessibililg, Hou are inviled Lo conlock Hwe o,co,demﬂ

in Hw usual WQH'
k. Access lo the eslale

The environment of each academﬂ in our Trusk is adapked bo the needs of Pupils as rec[uired. An
ongoing programme of works aims to improve Phﬂsica[ accessibllilﬂ each year.
Examples of adaplahons and cho,nges in our academg include

®internal signage

®induchion loops

.Providing disabled Parking baﬂs, boilets and changing J:aci[ihes.

We conduck a Premises accessibilitﬂ o,uclit in each academg everH Hmree Hears and dekail is

recorded abouk how we ensure accessibililg is Priorihsed and conhnues ko improve.
These audits are available on request bo anyone who wishes o see them from the academg Oﬂiice.
5. Access lo communicahon

Each academﬂ within our Trust uses a range of communication methods to ensure thak 'mformahon
is accessible to all.
In our academg, these include

® large prink resources

L Pickorial or sHmbolic represenlahons.

L Adapkahons within classrooms to meel specific needs

o Adapkahons for Parenks and other stakeholders fo meel idenhfied needs

We review these on an annual basis and will be haPPH bo Provlde informahon aboul our most recent

review upon recluesl.
6. Monilor'mg orrangemenls

This document will be reviewed every 3 years but may be reviewed and updaled more .FrectuenH‘Lj lf
necessary. T} will be reviewed bﬂ execulive leaders and assurance Provlded to the Board of

Trustees, who have overall responslbillkﬂ for its development and lmplemenlahon.



